) LEADTOOL

Collaborating with families and communities

This practice describes the meaningful and ongoing relationships your leadership team has with parents, families, and community leaders—especially those from
nondominant communities—to centrally engage them in the educational process and school improvement for equity. An exemplary rating in this practice means
your leadership team fosters ongoing, two-way communication to gain and build deep understanding of the diversity of beliefs, values, practices, and cultural and
social capital in the school community. The school is a part of the community and builds community capacity to be meaningfully and strategically engaged in
enacting a collective equity vision.
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